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Penelitian ini bertujuan untuk mengungkapkan ( 1) Pengaruh Supervisi 
Akademik terhadap Kinerja Guru (2) Motivasi Kerja terhadap Kinerja Guru, (4) 
pengaruh Supervisi Akademik dan Motivasi Kerja secara bersama-sama terhadap 
Kinerja Guru. Populasi dalam penelitian ini adalah guru SD Negeri Di Kecamatan 
Tigo Nagari Kabupaten Pasaman yang berjumlah 241 orang dengan menggunakan 
rumus Slovin diperoleh sampel yaitu 71 orang. Analisis terhadap variabel bebas dan 
terikat dilakukan melalui analisis deskriptif dan regresi serta untuk pembuktian 
hipotesis digunakan uji t dan F Kesimpulan dari penelitian bahwa Hipotesis secara 
parsial dari variabel Supervisi Akademik dan Motivasi Kerja, terhadap Kinerja Guru 
terbukti/ diterima dalam penelitian ini dengan persamaan regresi Y = 12,969 + 0,263 
X1+ 0,513 X2 , dengan nilai uji t masing-masingnya 2,486 dan 4.001 dengan nilai sig. 
0.015 dan 0,000 lebih kecil dari 0,05. Sementara untuk pegaruh secara simultan Uji 
F dengan nilai 43,675 sig. 0,000 < 0,05 dengan demikian variabel X1 (Supervisi 
Akademik) dan X2 (Motivasi Kerja) secara simultan berpengaruh secara signifikan 
terhadap Kinerja Guru(Y). Dari hasil penelitian ini disarankan Supervisi Akademik 
yang telah dicapai pelu ditingkatkan sedangkan Motivasi Kerja ,yang relatif sudah 
baik untuk dapat dipertahankan sehingga Kinerja Guru semakin akan meningkat. 
Kata Kunci : Supervisi Akademik, Motivasi Kerja, Kinerja Guru 
ABSTRACT 
INFLUENCE ACADEMIC SUPERVISION AND MOTIVATION WORK TO 
PERFORMANCE ELEMENTARY SCHOOL TEACHER IN DISTRICT TIGO 
NAGARI PASAMAN DISTRICT 
Erma Sulastri 
emasulastri@yahoo.com 
Master Study Program 
Open University 
This study aims to reveal (I) Academic Supervision Effect on the Performance 
of Teachers (2) Work Motivation to teacher performance, (4) the effect of Academic 
Supervision and Motivation Work together toward teacher performance. The 
population in this study are primary school teachers in the District Tigo Nagari 
Pasaman of which amounted to 24 I people using the formula Slovin obtained a 
sample of 7 I people. Analysis of the independent and dependent variables made 
through descriptive analysis and regression as well as for proving the hypothesis used 
t test and F. The conclusion that the hypothesis was partially of variable Supervision 
of Academic and Work Motivation, the Teacher Performance proven I accepted in 
this study by the regression equation Y = I2.969 + 0.263 XI + 0.513 X2, with a value 
oft test respectively 2.486 and 4.00I with sig. O.OI5 and 0.000 less than 0.05. As for 
pegaruh simultaneously test F with 43.675 sig. 0.000 <0.05 and is therefore variable 
XI (Academic Supervision) and X2 (Work Motivation) simultaneously significantly 
affect teacher performance (Y). From the results of this study suggested Academic 
Supervision has achieved improved bullet while working motivation, which is 
relatively good for teacher performance can be maintained so further to rise. 
Keywords: Academic Supervision, Motivation Work, Teacher Performance 
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